
SECTION  2.500
ASSIGNMENT OF PAY RANGES, RATES AND MERIT INCREASE FREQUENCY TO PAY PLAN

CATEGORY H
APPLIES TO UNCLASSIFIED RECREATION EMPLOYEES

PAY Effective
JOB CODE CLASSIFICATION RANGE Date STEP 1 STEP 2 STEP 3 STEP 4
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

9400 RECREATION AIDE 912 03/01/98 5.7500 6.0375
Step Increase Criteria:
1.  Satisfactory Evaluation
2.  Minimum of 200 hours worked and
    6 months at current job code and step.

9450 RECREATION LEADER 914 03/01/98 5.7500 6.0375 6.3394 6.6563
Step Increase Criteria:
1.  Satisfactory Evaluation
2.  Minimum of 200 hours worked
    at current job code and step.
3.  Minimum of 6 months to advance to
    Step 2, minimum of 12 months to
    advance to Steps 3 and 4 at
    current job code and step

9650 RECREATION SPECIALIST 920 03/01/97 7.2656 7.6289 8.0103 8.4108
Step Increase Criteria:
1.  Satisfactory Evaluation
2.  Minimum of 350 hours worked and
    12 months at current job code and step.

9750 SENIOR RECREATION SPECIALIST 922 03/01/97 8.8313 9.2729 9.7365
Step Increase Criteria:
1.  Satisfactory Evaluation
2.  Minimum of 350 hours worked and
    12 months at current job code and step.

9851-9857 RECREATION INSTRUCTOR/OFFICIAL 970-976 03/01/98 5.75 - 26.50
9858-9859 & RECREATION INSTRUCTOR/OFFICIAL 990-996 03/01/98 5.75 - 29.00
  9861-9865 Step Increase Criteria:

As recommended by the department.

Note: Maximum paid hours per fiscal year is 780.
Maximum paid hours for PERS annuitants is 960 hours per calendar year.



SECTION  2.600
ASSIGNMENT OF PAY RANGES AND RATES TO PAY PLAN

CATEGORY I
(a) APPLIES TO UNCLASSIFIED CASUAL EMPLOYEES OTHER THAN RECREATION

PAY Effective
JOB CODE CLASSIFICATION RANGE Date STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

9009 Casual Crime Prevention Asst 936 06/27/99 8.8227 9.2639 9.7271 10.2134 10.7241

9010 Casual Crossing Guard 938 06/29/97 8.2270 8.6384 9.0703 9.5238 10.0000

9022 Casual Librarian 948 06/28/98 17.8919 18.7865 19.7258 20.7121 21.7477

9030 Casual Library Clerk I 950 11/14/99 6.5781 6.9070 7.2523 7.6150 7.9957

9800 Casual Library Clerk II 952 11/14/99 7.0813 7.4354 7.8072 8.1975 8.6074

9025 Casual Library Clerk III 954 11/14/99 8.5703 8.9989 9.4488 9.9212 10.4173

9700 Casual Library Clerk IV 956 11/14/99 10.0161 10.5169 11.0427 11.5949 12.1746

9705 Casual Library Clerk V 957 11/14/99 11.1110 11.6666 12.2499 12.8624 13.5055

9986 Casual Clerical 986 11/14/99   5.75 to   20.00

9979 Casual Executive 979 11/14/99 60.00 to 100.00

9980 Casual Management 980 11/14/99 25.00 to   60.00

9982 Casual Paraprofessional 982 11/14/99   8.00 to   20.00

9981 Casual Professional 981 11/14/99 20.00 to   50.00

9985 Casual Service Maintenance 985 11/14/99   9.00 to   20.00

9984 Casual Skilled Craft 984 11/14/99 10.00 to   25.00

9983 Casual Technical 983 11/14/99   9.00 to   30.00

9987 Casual Unskilled Laborer 987 11/14/99   5.75 to   15.00

9250 Casual Public Safety Cadet 962 06/28/98 8.0000 8.4000 8.8200 9.2610 9.7241

Note: Maximum paid hours per fiscal year is 780.
Maximum paid hours for PERS annuitants is 960 hours per calendar year.



      Appointment is for intermittent, emergency, on-call or other irregular basis, normally not assigned a regular work schedule for an extended period of time; or
      appointment is for a regular schedule of 15 hours or less per week.



SECTION  2.600
ASSIGNMENT OF PAY RANGES AND RATES TO PAY PLAN

CATEGORY I
(b) APPLIES TO UNCLASSIFIED SEASONAL EMPLOYEES OTHER THAN RECREATION

PAY Effective
JOB CODE CLASSIFICATION RANGE Date STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

9013 Seasonal Crossing Guard 938 06/29/97 8.2270 8.6384 9.0703 9.5238 10.0000

9988 Seasonal Clerical 986 11/14/99   5.75 to   20.00

9996 Seasonal Executive 979 11/14/99 60.00 to 100.00

9989 Seasonal Management 980 11/14/99 25.00 to   60.00

9990 Seasonal Paraprofessional 982 11/14/99   8.00 to   20.00

9991 Seasonal Professional 981 11/14/99 20.00 to   50.00

9992 Seasonal Service Maintenance 985 11/14/99   9.00 to   20.00

9993 Seasonal Skilled Craft 984 11/14/99 10.00 to   25.00

9994 Seasonal Technical 983 11/14/99   9.00 to   30.00

9995 Seasonal Unskilled Laborer 987 11/14/99   5.75 to   15.00

Note: Maximum paid hours per fiscal year is 960.
Maximum paid hours for PERS annuitants is 960 hours per calendar year.

       Appointment is limited to six (6) months or less.  Upon completion of assignment,
       960 hours, or six months, whichever is less, employee will be separated from service.
       At least six (6) months must elapse before employee can be rehired by the City.



SECTION  2.600
ASSIGNMENT OF PAY RANGES AND RATES TO PAY PLAN

CATEGORY I
(c) APPLIES TO UNCLASSIFIED SPECIAL PROJECT EMPLOYEES OTHER THAN RECREATION

PAY Effective
JOB CODE CLASSIFICATION RANGE Date
--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

9016 Intern 1 902 03/01/98   5.75 to   7.00

9017 Intern 2 903 06/29/97   7.00 to 10.00

9018 Intern 3 904 06/29/97 10.00 to 15.00

9019 Intern 4 905 06/29/97 15.00 to 20.00

9023 Capital Project Assistant 923 03/01/98   5.75 to 40.00

9024 Grant Assistant 924 03/01/98   5.75 to 40.00

Note: Maximum paid hours per fiscal year is 960.
Maximum paid hours for PERS annuitants is 960 hours per calendar year.

Appointment is for a specific limited term dependent upon terms of the Grant, Capital Project or Internship.



SECTION  2.700
ASSIGNMENT OF PAY RANGES AND RATES TO PAY PLAN

CATEGORY J
APPLIES TO UNCLASSIFIED CLASSIFICATIONS UNDER THE JOB TRAINING PARTNERSHIP ACT

PAY Effective
JOB CODE CLASSIFICATION RANGE Date Hourly Rate
-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

9299 NOVA Youth Worker 801 03/01/98 $5.75 - $10.00


